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: Now ’I'hat ICan Have- It I Don't Want It: '

.

The' Effect§ of- Opportun}ty» on Asp1ratlons
The 'first step in f1ght1ng -segrega_,tlon'is usually the j..‘ntegration _of .
a few members of a. dlsadvantaged group into a more advantaged gr%hp
At thls stage the 1ntegrat10n is part1a1 and some 1nd1v1duals are left .
beh1nd in the dlsadvantaged group Ip our research we have addresse&

the questlon of how those who are left beh1nd Treact to the fact of part1a1

1ntegratlon. . . _ ’ v N : o
- ) ) & ’ D ’

Prev1ous research on thi's questlon has produced two contrad1ctory

©

patterns of ,f1nd1ngs, "One group of researchers has found that advanges,

SV such as partial 1ntegratlon, 1ncrease dlscontent w1th the status quo _

'

-

and %J_se asp1ratlons . Another group of- researchers has found the

~opposlte effect - increased satlsfactlon w1th the status quo and lowered

+

asplratlons ’ The -1'1terature support1ng each of ,these polnts of view is
(Vg
. . /o . . T

7 - : - - : ,.

- LT

Th} f1rst rlslng asp1ratlons, poJ.nt of’ view i: oftgn supported

-
w1th hlstor1ca1 ata For example one represent .«.cstorlan con- . - .
cludes that "succc sful *evolutlon is the work - == ue _ectitute |
nor of the well-”.?.:lsfr- but of those whos~ .== = .t . o
. prov1ng._. M (“'" - s ..165 . More ps av oS L1l smionoel o
- of ,thi‘s;po'ir.v © e aoo.o Davies!' (1€ Tt Do
: ekpectations - 1s .point ~ -eu o
vresearch'ir.;_: i ot . - uo feel ti. post o
| thosewh'o ot - BERRCINE 128 ,' rath =T tha: 2
of a value: - 2=, N Stouffer e o
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e S the research onarac1al segregatlon and 1nequa11tv 1s also support1ve'

A/'«

"‘of the rlslng asnlratlons polnttof v1ew. Crosby 5! (1976 p 86) rev1ew

of thlS lrterature concludes that as blacks moved up the economlc and
a

T - social scales, they became less satlsfled more m111tant more allenated

¢ -7
N

= ’ from the’ polltlcal system, and more llkely to-part1c1pate 1n rlot and

." r

i : / ‘

- ‘protest act1v1ty Macro-f%vel studles of raC1al v1olence have produced

'
x . . ; J

e ‘ 51m11ar resﬁlts 1n that c;tles where rac1al rlots occurred had smaller

- J K

' [' f o occupatlonal dlscrepanC1es between blacks and wh1tes than control c1t1es

N 9

; 'glil' (Llebenman & Sllverman, 197d) }'ff ,Jél' " 1"; Lo , i
PO ‘7 ) _,"/ ,‘ - 5 _‘. _I.u'“. - ’ ' .

o ."( . This-evidé , support of the rlslng asp1ratlons polnt of . view e
. ) A . 9 . L o . ‘ Lo o
e has dlS urb1ng 1mpl‘catlpns for those who advocate part1al\1ntégratlon

ot o - /H‘

oL » Y
'tj : because they be11eve 1t/w111 allev1ate dlscontent Paradoxlcally, the

o - ) « ' '*““ ;o -, .: ;l"yu

s L _rlslng asp1ratlons pe#spectlve 1mp11es that partlalllntegratlon wlll
- . -l i /}f' \, \ ~“. C . '\

exacerbate the dlSCO tent 1t was: 1nteaded to allevlate. SR
' :

-

\ v

i

o 7o

. , ' There 1s consl erable research ev1dence wh1ch supports the alternate

W

AT p01nt of v1ew th7t dlscontent among the dlsadvantaged is greatest when the S/
S RS
g . 1
economlc 1nequalrty between the advantaged'and the dlsadvantaged r::alns
; . . ‘-.,)-, _l‘ e, 2 e . ‘_, ‘
A - large. For ekample, people d*ssatlsfled w1th the amounts of econonv: ir -

s . '
s . s : L4

R equallty between the1r group and .a more advantaged group, such as peTwesm
) “" 1

blacks and wh1tes or between blue collar and wh1te ccllar occupa-i::s, uere;»'

N I3

L

~ more llke{Y to. vote for polltlcai/capdldates who s: ~orted chanz: '“1nneman

i ?

M

.lfk' & Pettlgrew/'1972) Slmllar Tes ltJ were found An o experimen““ study,

R L i where bluercollar pay levelé were held constant wh--; the magnl_;_: of pay3
: ; _ Qu, 1nequalrty between biue collar workers and managemen* was manlpu__-_d (Martln,y

- 1n pr7és}/ Blue-collar workers were more: dlscontent 11th their Fay when the
' Yol e i--'.H AN : «,,.

1nequal'ty between the two grcmps was large, ratR®g than small. Partial o’

\ \ “A , . . . L. Y
e N . I

ERIC. -

Aruitoxt provided by Eic:
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'

catlons for the advécagg,of 1ntegrataon. If part1al 1ntegratlon decreases;
Pz ,

o / i : . j
Toe R the dlscontent//r.the dlsadvantaged’who 0ppose segregatlon, it should R
Lo ' { P /// / / / ¥ '

/
also make them<more satlsfled w1th the1r own status quo. Thus, paradox—

jcally} part1a1 1ntegr tlon may lower the a5p1ratlons of those who ‘? o
, VLRI B
:/remaln dlsadvantaged mak1ng themles,gk%irous of upward mob111ty

- RO
N

0 |
o These tWo‘bodlesWJf research therefore make contrad1ctory pre—
rema1n 1n a d;sadvantag :d group ’ Accordrng to the f1rst p01nt of view, | pqui»‘
B dlscontent should be izcTeased. and asplratlons rarsed Accordﬂho e _'?-- :
1" 2 of . -

_am,the second dlscontenc sr:uld be decreased and asplratlons lowerec
4 v

‘-among those who opp S

. ! . . ) - /:(ll'vk E -
't} 05 é.cgatlon,./ N o S N\\\
7 ; ! ‘ Co

" . f N =
g / We tested thes= a;:s::ate hypotheses using-a 2 x 2 factorial zesig .
a '7" . M ,\
'The twe _ndeoendenr ;a=iables were the level of occupational £3X Cagre-
ﬂgation _totaLly segegumad T part1a11y 1ncegrated) and sex-rc e icotl-
/(‘ , o . . )

. ogy (traditicnal OTggh oo ni o7 ) o Female secretarial subjects were

o ;randomly'as:;gned w0 oireszzc. o level. Sex—roie ideology, as mezz:oré
N . ! : /.
E : S = .
by the "iztizud. . Towwz= “=a- in Bu51ness” scale’ (Spence H,lm TN
.y o 2 — ' '\. )
,‘/ Stapp, 1¢77), was user.zr - :lez k1ng var1ab1e, sp11tt1ng subjzct. i i
L. traditicmal -- Cemir - agorles. Dependent variables includei .
' A ._ - - ] . . 4 f _ .
. measures of .is -~ cans of aspiratlon levels. - _ :
o . . .

9

A . C . : B .
Aruitoxt provided by Eic: . . N R | .
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'The subjects were 68 female secretarial volunteers from a '\\\g%..

'large insurance'company After respondlng to an attitude questlonnalre;ﬁ

V whlch conta1ned among'. other 1tems, the sex-role 1deology scale, the
‘a

- secretar1es watched a sllde and- tape presentatlon The presentatlon

'vdescr1bed two JObS at a fictltlous 011 company, "Cal 0 1, an executlve

’

B job and a secretar1al p051t10n In the slides wh1ch P trayed

-

'occupants of these JObS, the sex ratlo of the executives was man1pulated

T

In the segregated condltlon all the. execut1ve were male, whlle 1n the

part1ally 1ntegrated condltlon,one ofthe three xecut1ves portrayed was -

-~
L3

a female. (All slldes of the secretarles were female ) Afte

..sllde p?esentatlonﬁ subJects were g1ven&1nformat10n about L S
T R aries and execut1ves at Cal 0il. They then an.uoEri 1
! - .
oLulis TmanTe; wh1¢Q conta1ned the dependent measures of Co....TIenT viiih -

TN Ll gr=tar1al pay levels and measures of . aspiratlons, ERES i
L Zor -promotion out of | the«secretar;al ranks at Cal, B

. . coL
-»  Results S Lo

» data were.analyzed using 2'x 2 analyses of varianc sor eac. of
o N ' ‘ P : s
- der lent variables; Support for the firSt,}rising aSpirations,

Sothesis would cause a 51gn1f1cant-ma1n éffect for level of'segre—

*wiom, ith the part1ally 1ntegrated condltlon causing. greater dlS—

zamtent ond 1ncreased de51re for promotlgns Support for the second,
o,

;:n‘reiasnlratlons, hypothe51s, should produce the reverséj\wlth .
ctlon of thlS effect due’prlmarlly to stronger dlscontent and

L4

~:uire for promotions ;'1n~the totally s?g;egated condition‘among

Iy

e - e
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'»those who . are.ldeoloélcally opposed to sex segregatlon——the femlnlsts
'Thls spec1f1catlon of the lowered asp1ratlons hypothesw was tested

) B '-for each dependent varlable, u51ng a planned contrast uth a welght of
| »;: -—3 for the femlnlsts in the totellv segregated condition and +1 for

the other three groups.

L " Manipulation Checks :
| | At the conclusron of the study, th: n"~9o:s “:eTe < red -
L | estlmate the demographlc characterlst RS L 523 .
," . ﬂxecutlves Aand secretar1es at Cal oLy lespons:. ':ﬁruz:ed ot 8
"J-Iulatlon 2F the’ sex ratlo of tne . ex;c.,lves wer out assfui,
! vﬂLgh-none of ‘the subJects expressea th= suspicz=z - _z this wi::
. ‘he opic of the~study. In the sezregatez conditic ., . secretar: i
- nated that 99.7”percent'of the executives were-:a'; as opposv te -

percent in the partlally integrated condltlon

scontent

» 3

Y F1ve dlfferent types of ‘pay dlscontent Uere measurzd. For each,

dlscontent was strongér in the totally segregated cond:tion than in the

partlally integrated cond1tlon, as can be seen in Tabl.

the main effect for level of segregat1on was 51gn1rlcan_

. However,

nly for dis- =

satlsfactlon w1th c0mparlsons to other secretarlal pay .e els. For-
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’ of.feeling_pay levels to be.iess than deserved, and the ﬁeasdres‘cf

dissatisfaction w:*h comparisons to both. .other cscretarial and to . N

the executive .. .:ivs.3. The two measures of the, perceivez injustice’

of pay showed simi’ :r. - T non-significzmt * rends. Overall, these‘ "
resu1t§-suppcrt'tm;: TOnL hypothe91s,':nc-::t1ng that partl_l(lnte—f
S graticn alleviatec the Zrong - dlsconten‘ ~"per1enced by femlnlsts in -
~ 'the t0ta11y_sex—s.gregatac!conteXt. ' L
) t §21r§;10ns %f{ o sj»d ;~ ,- '? : . o -
- Two types o’ - ?vrmaiidn,;concerhdn - 1rat10ns, Wers toi~<§ted .
J The secretarial Zu.jETts were.asked to e=tir “te both the 1 ke71hqod .
“‘and the.desira?;l;;y of proﬁotfons‘out ez i secretarlal Tanys at .
cal. 0il. ' The ~¢ata‘are presented'in Too: 2.. As one woufd expect;

both feminists =—u« traditzonals agreed tnat zuch ﬁromotions were sig--

. _ hificantiy more likely in the partially integrated condition.’ This . | |
‘v'._ * o ° | ¢_ B 1

maln effect was 51gn1f1cant‘for estlmates-of_the 11ke11hood of pro— : ﬂ:.
motion for secretaries in general a?d;for the subjects personally q s -A=Q'
- : . : Although promotlons ‘were more 11ke:§;3n the part1a11y 1ntegrated ( K ’
. ; .
-~ condition, they were seen as less de51rahrevthan 1n the-tot\lly segre— -

' gated condition: Thls main effect was slgn1f1cant for both the »‘;- 4 -

deslrab111ty of promotlons 1nto manager1a1 p051t10ns and 1nto un-
3-

spec1f1ed "non secretarlal" pOSlthHS Thf P

'anned contrasts for both

of} these measures ‘of the de51rab111ty of promLtlons were 51gn1f1cant

1nd1cat1ng that these main effects were prlmarzly due to the changes in.
. «\ .
the op1n10ns of femlnlsts Only femlnlsts in the totally segregated

i

cond1t10n expressed a strong deslre for promotlon--these asp1rat10ns were

. L . . ) -'\
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. ?-‘ » . ' N X 8 .
lower in the part1ally 1ntegrated cond1tlon, thus. support1ng the secord

S . .

- i

SN hypothe51s ' T v S AR
. ' S L ‘Discussion ‘
H] .
™ ] ﬂVf z;he results of this study 1ndlcate that partial 1ntegratlon of the

executlve ranks 1ncreased secretar1es' satlsfactlon w1th their pay and

. ~ !
.

‘made promotlons out of the secPetarial ranks less- deslrable. This .

. ) ’ A \\
. effect was due primarily to changes in the op1nlons of femlnlsts, whox.\\\w
PR ¢
. ‘ X :
\\-J .. . .Wwere moTe. strongly dlscontent W1th the1r pay and more desirous of
y oo promotlons in the totally segregated cond1tlon Partial 1ntegratlon,

- as pred1cted by the second lowered asplratlons, hypothesls, had the .

v e <

ﬁ‘ 7 paradox1cal effect of increasing ,[feminist secretar1es' satlsfactlon

: o -
il \ w1th the status quo and decrea51ng the1r asp1rat10ns for upward

. -
4

-

‘ N" : mob111ty Thus,‘the results of thls study@concur with the‘results of _ ’f);
: E. other recent research (e. g,, Mlller, Boyce:’and.Halllgan, '1978) .in ',-;‘,
J R \ ; qgestronlngthL va11d1ty of the rlsrng expectatlon%%explanatlon of ';
\ .. dlscontent among the dlsadvantaged “'l‘ . R i

» .

‘ \ . These results are discouraging ‘to those who advocate‘partlal

,

e B
\' 1ntegratlon ds a f1rst step toward equallty ?hnter 's (1976) resea/gh
\ ' ® <

1nd1cated that token or’ part1al 1ntegratlom has negat1ve effects on K

\the few women who JOln prev1ously all-male, advantaged groups. Thlsi

® - "“.:» i « -

\
. study suggests-that part1al 1nt§§ratlon may also have unant1c1pated

and p0551bly, deleterlous effecds on the women who.remaln 1n the dis-

\\ L4 .t

advantaged p051t10n, depresslng their asprratlons foivnow-posslble

advancement almost as 1f these women are- say1ng, in accord with

l

ot

reactance theor”, "Now ythat 'I can have it T don't want it."

\. U . ¢ "
\ . _~' L - : : L
\ I A g o e
\“ . . + & N I A .
| . ’
_‘.\ . - ’ “
4 . . . .
A 37 p .
A - ‘ Y
.k\ , D e
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\ 9 SRk
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o There are at least three exﬁlanations_for this phenomenon. First,
l. N u ) . “’ . )

.women may seriously- assess the negative cdhs:cuences of upward
’mobility,_such as increased responsibility_or longer hours, omly whén
’ \ ] i - ",
-such mobility becomes a p0551b111ty Second'*women's aspirations.

(', -

maywbe lowered by partlal ‘integration because the secretarles may
¥

' 4 . . . )
‘experrence a sense of~vicarious ach1evement through the presence of
female‘execut;ves;' Finally, and most pessimistically, tHere is
) PR ? : B

; AT T L
evidence that occupations beconke less prestigious- when women are

~admitted, th suggesting'that:the\gresence_df_female'executives
. : - v

‘lowers the de51rabf&1ty of an executi/;fposltlon In our future research

. a .
’ we w111 attempt to dlscover“wﬁ/ch of these alternatlves best explalns

why part1a1 1ntegrat10n should have the paradox1ca1 effect of in-

crea51ng contentment w1th the status quo and lowerlng asp1rat10ns.
~In add1t10n ye w111 explore whether these effects of'occupatlonal sex

-~

segregation may be generallzed to other types of segregatlon in

- ___/' .
'_part1cuiar, racial ;nequallty. A S . . L

~r
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S gy T TRt ttest
. o, ) ¢ ’ "'e N - . '

’ '&?'_ v ? Deg&Segregation o for for

o SR S l B Totally Segregated - Partiallg Integrated . Degreeﬁof . Planned, *

| A T \ e e g

o Measure of Drsconteht\wtt\h Pay Trad1t1hnal Eemmls Wd1t1oﬂa1 Femrmst' » Segregation - Cootrast

. o ! : '

e : ‘ : : T
Less than' deserveﬂ S 2 § 276, 285 NS, k
]} . 3 D 9“ - “'N ) A . . _',l . (4 . .

In oomparrson to other secretarles / . o ‘N e b .
Dlssatlgactlbn\ po 361 v 300 K .“4.\2\9 , ‘j\gj.67 5.'20(1-,63)"‘“‘ v <06, \
Perce1Ved 1n3ustlce L 3 9&‘ R \4 79 nse, ° EX; |

‘ . w’/{\ .‘ ' gﬂv .‘ j o

" In comparrson to executives } o ooy
d' Dlssatlsfactlon | ' 2.8 150 2.8 3.16 nsa ( A
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